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Health & Safety in workplaces

If you feel duty bound, you
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Safety Handbooks
Paying On

Posters and Feedback Sealiaandine Attention Purpose
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- listening, watching - intentionally
- .- or considering what increasing awareness
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Daily
...as if your life depended on it.

in the Present Non-
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- focusing on the - being curious and
here and now objective about
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Distinet epochs / stages for
(A) Assisted adaptation or
(T) Targeted accountability for
Integrity Level Factors for
Road Safety | Supportive Influences

ealth & Safety inworkplaces

Distinet epochs / stages ke
[nfant and Childhood ( 0to 9 years

Adolescence & Young Adult (910 32
years)

Adulthood and Aging Adult 3210
00 years

Farly Aging and Dysfunctional
Elderly Agmg (66t 83 years|

Late Stage Aging (83 years 1)

Universal drivers for
ransformation of the
mindmindset for specfic or
largeted accountabilty ..,

Exercse
Learning and Novelty

)
)
)

indfulness &

edifaton
eep and Restful

conditions

Nutrition and Sustenance
[ntegrity Level Factoring
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SAFENESS AND
EQUIPMENT OF
PREVENTION

FIREFIGHTERS AND
EMERGENCY LINES

e ' o
FIRE WATER
CAUSES ACCESS

& WHAT IS
SAFETYIN
THE WORKPLACE?

ALARMS IN A FIREFIGHTERS
FIRE SITUATION EQUIPMENTS




Employee Health and Safety programme

. _ _ Document Control _
Audits & Inspections Alertness Tracking Incident Management

~

Journey Management Lone Worker Risk Management Safety Observations

Safety audits and inspections are proactive processes

Roster Ana|y5is Training Tracking designed to identify hazards, assess compliance, and
evaluate the effectiveness of safety programs.

Fatigue Analysis

Inspections focus on observing and correcting immediate
risks in the workplace, audits take a broader view—
examining systems, policies, and procedures to ensure
long-term compliance and continuous improvement.

Conducting regular audits helps organizations maintain
regulatory readiness, uncover gaps before they result in
incidents, and foster a culture of accountability and
prevention across every level of the business.
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Slips, trips, and falls
Lockout/tagout incidents
Heat iliness

Materials handling

Ergonomic and musculoskeletal disorders

Chemical hazards
gl
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Signs of unsafe work conditions

I Poor houseReeping y ‘
I Faulty equipment

—
P Lock of safety taining ,,‘ k@

Inadequate ventilation

. Unsafe work practices
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"WARNING

CCTV and VIDEO RECORDING
IS BEING USED ON THESE
PREMISES FOR CRIME
PREVENTION & PUBLIC
PROTECTION

L4 o m ' -
SITE SAFETY

All visitors and drivers must report to site office

High visibility
jackets
must be worn

Report all
accidents
immediately

Protective
footwear
must be worn

Safety helmets are
provided for your safety
and must be worn

Danger

Deep excavations

Danger

Stop. Look. Listen.
Beware of trucks

Danger

Overhead cables

No access
for unauthorised

~ personnel

Children must not
play on this site
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Risks to Health & Safety in workplaces

Workplace hazards refer to anything in a work environment that can cause harm to employees
or pose a risk to their health and safety. Here are 10 common types of workplace hazards and
ways to prevent them:

1.

. Electrical hazards

. Working at heights

Slips, Trips, and Falls
. Proactive hazard management
. Ergonomic hazards By identifying and addressing potential hazards
. Fire and Explosion hazards before they lead to accidents or injuries,

employers can significantly reduce the risks
associated with various workplace activities.

. Chemical hazards Implementing effective prevention strategies for

2
3
4
5
6.
7
8
9
1

the top workplace hazards, as outlined an ally

Biological hazards planner, can help protect employees from harm

. Noise hazards and minimize the costs associated with

accidents, injuries, and lost productivity.

. Workplace violence and disturbances

0. Vehicle accidents and crashes



Impact Risk
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Extreme
Temperatures
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Cut Risk

Musculoskeletal
Disorders

Chemicals Burns

Abrasion &
Scrapes

Viral Infections
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SAFETY TIPS FOR
Green World Group
Pioneers in HSE Consultancy
WORKING ATHEIGHT =

ENSURE SAFETY
TRAINING
PROGRAM

MAKE USE
OF RAILING

USE PROPER

ANALYSE

WEAR PPE “I'_I‘;:g(H’;T YOUR FALL
DISTANCE

EQUIPMENT

SET ANCHOR ATTAINYOUR
WORK USING

ARIELLIFTS

USE
LADDERS
PROPERLY

Our Presence: United Kingdom | UAE | India | Saudi Arabia | Canada



: - /’/ELIMINAXE THE HIERARCHY
Hgnestsaftypotction /22N OF RISK CONTROL

/hemove/suhstitute
/(e use safer
/ to certain rooms or areas)

/

/ Enclose or isolate, (e.g. use
/ safety/sound barriers, restrict work
to certain rooms or areas)

y
/ ( Reduce risk with engineering contrals, (e.g.
/ machine guards, ventilation, drainage systems)

/
/

Reduce exposure to the hazard with administrative controls,
/ (e.g. job rotation, training programs, maintenance procedures)

Use personal protective equipment, (e.g. slash-proof gloves,
high-viz clothing, ear plugs, aprons, respiratory masks)




Tdentify
Hazards Assess Rjsks
Evall | Review
Implement Control

Monitor




Dashboarding

Understand
the risks

Monitor Ma naging Implement

measures to
and update o :
p risk control risk

Asset Catalogue

Project Champions HR Enablers







Top 10 Opportunities for your

Asset Catalogue

1. Quality programming of Supply chain

N 2. Dealer/Vendor Relationship Management

| | 3. Supplier Relationship Management

| 4. Customer Relationship Management

B>~ 5. Evaluation and management of STRIDE & PESTLE
. issues

6. Inventory Management

7. Warehouse Management

T} 8. Road Safety & Vehicle Learning
9. SD&G Intelligence
10. Engaged Leadership and Learning



Asset Catalogue based PROJECT performance
AND Safety assessment features

Engaged leadership for capturing opﬁortunities for improvement, evaluating them, implementing
them, measuring them and sharing the knowledge / learning, where this is assisted by

 Compliance With Standards

* Practicing of Process Discipline

* Process and operational efficiency

* Maximum and Sustainable resource utilization

* Teamwork and organizational culture

* Definition of value from the Customer’s Point of View

* Common understanding of Performance Budgeting and Cost of Quality

* Incorporation of PROCESS / QCD METHOD VARIATION studies

* Holistic Problem solving

* Leveraging of Improvement specific Management methods/tools/techniques



5. Safety performance measurement

@
1. Identification of
safety issues

Asset Catalogue

The Safety Risk
Management Process

\/ 2. Assessment of safety

issues
&

4. lmplementation and
follow-up °

3. Definition and programming
of safety actions




HR Enablers

Mindful meditation
A

B\

A formal practice focusing on non-
judgmental awareness of present-
moment experiences.

Bod_y scan

Systematicallly focusing attention on
different parts of the body to
increase bodily awareness.

MINDFULNESS PRACTICES

simplypsychology.org
Mindful breathing Mindful movement Mindfulness in everyday
life
l e
Concentrating on the breath to Intentionally moving the body to s e .' ST
anchor attention in the present cultivate present-moment awareness, Bringing non-judginentalawarsness
L to routine daily activities.
moment. such as walking meditation. P RS SRR e -

Loving-kindness 3-minute breathlng space

A brief mindfulness technique to
increase present-moment awareness,,._
especlally during stressful times :

Cultivating goodwill towards
oneself and others through directed
positive thoughts.
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HR Enablers ‘M\

Reduced

Stress
Relieves
- Anxitey
Increases
Enercy Benefits
of
Mindfulness
Improved
Awareness
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MEDITATION

ALPHA
<

—

Kindness increase

<)
SRl PR OBLEM?

X5

Concentration
iINCrease

<
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Self-esteem

npreve HR Enablers
Reduce stress M Overcome addiction
VWYV

Manage anxiety



RIGHT ETHICS WRONG BEHAVIOR PHILOSOPHY - SOCIETY PRINCIPLES  CORE VALUES

Health & Safety in workplaces gz = o



RESPECT
AND
TOLERANCE

/ TAIRNESS
AND
JUSTICE

RESPONIIBILITY
AND
ACCOUNTABILITY

HOI’lr.EST'( g If you feel duty bound, you COMPASIINON
AND

AND
INTEGRITY = DD EMPATHY

E\/FR '(DA'(
ROLE ETHICS m
MODELNG

AND

| FEEDBACK N il
BUILDING NCMIRDEL
eEciion CONINSTENCY
RELATIONSHIPS e i w\wD

Health & Safety in workplaces  Projectization approach
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..as if your life depended on it.
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Erwirvorvmentold
eadtiv
Qualit H
FM’\M\OL(XJ/ / Leisure
Conditionsy 4 a— Actvities
Social Life Life
Support : Qu,a],{,ty Satiusfactionw
Cultuwrals Social
Factorsy /7 \i\ Interactions
Healthv aond, Functional
Social Services Abilities

Health & Safety in workplaces
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P
E
R
)
O
N
A
L

A X m4Z200




—r>Z0—unwoummQO X U

> m 30 >

Duty Line lcons Collection.

Positive

‘ Traits

Posters and
Feedback elements

| mindfulness PRUALITY OF LIFE ¥ J
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Community & Sharing of
Collaboration ldeas
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Support Learning
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Community of Practice



How to Practice Mindfulness

Take a seat. Find a place to sit
that feels calm and quiet to you.

Set a time limit. If you're just
beginning, it can help to choose a
short time, such as S or 10 minutes.

Notice vour bodyvy. You can sit
or kneel however is comfortable
for you. Just make sure you are
stable and in a position, you can
stay in for a while.

Feel vour breath. Follow the
sensation of your breath as it goes

out and as itgoes in.

Notice when vour mind has wandered. When you get
around to noticing this—in a few seconds, a minute, five minutes—
simply return your attention to the breath.

Be kind to vour wandering mind. Don’'t judge yourself or
obsess over the content of the thoughts you find yourself lost in.
Just come back.

By Mindfu



10 traits DUALITY OF LIFE

To accomplish goals & well-being in your academicy ,profession & |career,
there are 7 + 3 common traits

1. Believe in the Power of yourself

2. Understand Relationship Building capabilities, and also involve yourself
when one can team

3. Rethink or develop Mastery in what you communicate, as
verbal/visual/statistical focus, commitment or actionables

4. Know that what you do in life can need high energy levels, be it at the
Physical, Mental or Spiritual levels

5. Plan for clarity, as if you can read your work or communication after some
time, it should remain un-modifiable “ Py chyice mindfulne.’sé




6. Believe and Have Faith, Practice thanksgivi

Duty Line lcons Collection.

. Detalls metnodologies that can wnen working on actionables, this
Is to set a good understanding

8. Act with Passion and Positivity, whether it means your role or a team’s role
or a company's role or any life related role

9. Condition your response, by maintaining an Emotions Diary that you can

refer to while involving yourself or expecting to involve yourself for remedial
understanding

If you are satisfied with how you have behaved on reviewing your emotions
diary, then set the clarity by telling people involved that you did rethink but
have nothing to add or resolve

Daily
.as if your life depended on it,

If you are not satisfied with how you have behaved on reviewing your
emotions diary, then develop clarity by telling people involved that you did
rethink but have something to add, improve or resolve




10. Improve your problem solving abilities by

(a) Getting to the fundamentals (all requirements for involvement can be
fundamentally some strength in doing so, some weakness to remedy, some
opportunity to achieve, some threat to practical well-being and some
problem-or-solution review),

(b) By interrogative review (that is asking the 5 W(s) i.e. What do | need to
do, Which do I need to do, Why do | need to do, Whom do | need to involve
and Workout what else is needed) and

(c) By objectivity (should this involvement just work, should this involvement
work better, should this involvement work for satisfaction levels that can be
defined or related to, should this involvement work to make belief practical
(for example seeing the work by the artist is not belief but “seeing” what has
gone into a work of art is practical belief).




Mindfulness

.
Daily

..as if your life depended on .
MISTAKES

HELP ME LEARN

FEEDBACK IS
VALUABLE

IS THIS
MY BEST WORK?

| IMPROVE
WITH PRACTICE

| WON'T
GIVE UP

Health & Safety in workplaces

ONLYIFI WANTTO
AVOID MAKING
MISTAKES

ONE CAN NEVER BE
THAT SMART

THIS IS
GOOD
ENOUGH

| GIVE UP




Explanations of few terms
+ “Seeing’” refers to positivity, focus and control
+ An open-door policy to positivity at each level of involvement stands for

(1) Recording Expectation, Event or Incidence tabulations can help us
understand whether our mindset & attitude is positive or negative

(2) Ask yourself if something can be done to add positivity or to relieve
stress, rather than being silent to act as if nothing happened

(3) Ask for pro-active understanding, if the issue affects people or a
person where you cannot answer the question or issue raised by steps (1)
and (2)

Posters and

Feedback elements DEE SR Community Of Pra Ctice




INTEROPERABIITY "

WIP URL:
https://venkataoec.wixsite.com/goodwillatwork

WIP: Zen Genome Centre



https://venkataoec.wixsite.com/goodwillatwork

GOODWILL IN DECISION

eath & Sefy n workplaces -

Vision » Quality of Life Programmes

broader issues affecting people with
disabilities, including accessibility,
employment opportunities, and social
inclusion

[HRA and Risk Mitigation
- and Artful Bridging for
Quality of Life

dignity and equal rights for differently-abled Duty, STRIDE and Sphere of
people in all risk mitigation, public and control
administrative interactions ‘

- TheTROE v peramei Pl o urionof Tk

' AOEC reviews a value adding a bridge or project-
0t TR st ol or cnafo e whee St S

based-approach to address decreasing Goodwill in

S e, st Dt HRA, purpose, and soulfuness, where revenue, profits
and quality if life issues are known to be affecting
_tEfl nion Bt S[I(O fatl hmate)E fl people (being physically able or being differently able

or alpha-assisted)

Changing Lives Through the Power of Work
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Dynamics and Challenges in 2026

Air Pollution Site Health
Monitoring Monitoring
Water Body* Hazard

and Pollution Health & Safty inworkplaces

Monitoring

Infrastructure
Monitoring and Risk
Mitigation

Health Issues
Monitoring &
Transmission Dynamics

Sustainable Global Vision
Nationalism, Investiture Actualization/

Sustainable Programmes Incorporation

Development and Greener Mobility and
Growth Logistics specific Risk
Mitigation

Ecosystem™ specific
Risk Mitigation

Weather Analytics
and Monitoring

Hurricane /
Tornado/ Floods/
Cyclone Risk
Mitigation

Earthquake or
Tremor Risk
Mitigation

Forest Fire Detection
and Risk Mitigation

Quality of Life*
specific Risk
Mitigation
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Dynamics and Challenges in

i 2025/2026
R 3 Rules of undertaking P
0 and SIP E
= Sustainable development R
and climate change S
= Global ethics 0= : =Y?2) Clean water HRA for able or 0O
S & Science and /2 ) 3) Population differently able
S CODE technology (14 °£ and resources N
&> o (% persons A
CONDUCT SO
| Energy qaye 7 (4 ) Democratization
o 9 o L
\ Transnational ’(( 'f;‘.{ = Global foresight C
A organized crime ‘,{ and decisionmaking
L , i / O
H lth &S f t k l Status of women (115 7(8) Global N
ea a e yln Wor p aces & #/ convergence of IT T
s ",4'”"_ /‘. 5 ' s Jff::";/_"/?;:_'z?”' %
A Peace and confiict =z Dpien-poorga
R Goodwill/values for ' ’ G E
. improving QOL an%d,‘;‘;?gﬁ"; Health issues X
A T

Duty and Sphere _ . _
Ref: Project Millennium

of control

Zen Genome (;entre
2




Dynamics & Challenges in 2025/2026

1. How can sustainable development be achieved for all while addressing global
climate change, where all includes the able and differently able?

e 2. How can everyone have sufficient clean water without conflict?

e 3. How can population growth and resources be brought into balance?

e 4. How can genuine democracy emerge from authoritarian regimes?

e 5. How can decision making be enhanced by integrating improved global
foresight during unprecedented accelerating change?

P
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R
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e 6. How can the global convergence of information and communications
technologies work for everyone?
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e 7. How can ethical market economies be encouraged to help reduce the gap
between rich and poor?

e 8. How can the threat of new and reemerging diseases and immune micro-

organisms be reduced?
Ref: Project Millennium
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Dynamics & Challenges in
2025/2026

* 9. How can education/QOL-companion-card projects make humanity more
intelligent, knowledgeable, and wise enough to address its global challenges?

e 10. How can shared values and new security strategies reduce ethnic conflicts,
terrorism, and the use of weapons of mass destruction?

e 11.How can the changing status of women help improve the human condition?

e 12. How can transnational organized crime networks be stopped from becoming

 more powerful and sophisticated global enterprises?

e 13. How can growing energy demands be met safely and efficiently?

e 14. How can companion card, scientific and technological breakthroughs be
accelerated to improve the human condition?

e 15. How can ethical considerations become more routinely incorporated into

e global decisions?

e 16. How can sustainable investiture programmes be incorporated into

e Connected-QOL management or Business-lifd
Ref: Project Millennium
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Dynamics & Challenges in
2025/2026

QOL programmes in Connected-QOL-management or Business-lifecycle
management?

 The 3 Rules practice is not developed holistically for the dynamics and challenges
seen in accordance with export/import regulations, economic dynamics, crisis
mapping / crisis management of expectations to design systemic improvement for
sustainable development and growth

 The 3 Rules practice for undertaking maps the elements of Risk (3%), Exposure
(Global focus 5%) and Effective Profit making (7%) but needs to decelerate the
growing dynamics or challenges in Quality of Life (QOL) lifecycles or the need to
manage dynamics and challenges lifecycles

 The 3 Rules practice for undertaking must include a QOL-companion-card for
dynamics & challenges factor of 3% for a concept called QOL Programming for the
Connected-lifecycle or SD&G lifecycle
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e (Calculation for the new QOL-companion-card factor for procreative and formative
development = 18% - (3%+5%+7%) = 3%, AOEC reviews the usefulness

e Of a Road Safety Companion Card
Ref: Project Millennium
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