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Asset Catalogue 



Catalogue



Catalogue

Top 10 Opportunities for your 

1. Quality programming of Supply chain

2. Dealer/Vendor Relationship Management

3. Supplier Relationship Management

4. Customer Relationship Management 

5. Evaluation and management of STRIDE & PESTLE 
issues

6. Inventory Management

7. Warehouse Management

8. Road Safety & Vehicle Learning

9. SD&G Intelligence

10. Engaged Leadership and Learning



Asset Catalogue based PROJECT performance 
AND Safety assessment features
Engaged leadership for capturing opportunities for improvement, evaluating them, 
implementing them, measuring them and sharing the knowledge / learning, where this is 
assisted by
• Compliance With Standards
• Practicing of  Process Discipline
• Process and operational efficiency
• Maximum and Sustainable resource utilization
• Teamwork and organizational culture
• Definition of value from the Customer’s Point of View
• Common understanding of Performance Budgeting and Cost of Quality
• Incorporation of PROCESS / QCD METHOD VARIATION studies
• Holistic Problem solving
• Leveraging of Improvement specific Management methods/tools/techniques
• Detailing of Companion Cards to assist mindfulness, accountability, process awareness and 

if-needed alpha assistance for the safety of the card holder
12



Asset Catalogue 
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Safety 
Handbooks

Guides Posters and 
Feedback elements

Dashboarding
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FO

WIP URL: 
https://venkataoec.wixsite.com/goodwillatwork

WIP: Zen Genome Centre

https://venkataoec.wixsite.com/goodwillatwork


AOEC reviews a value adding a bridge or project-
based-approach to address decreasing Goodwill in 
HRA, purpose, and soulfuness, where revenue, profits 
and quality if life issues are known to be affecting 
people (being physically able or being differently able 
or alpha-assisted)

HRA and Risk Mitigation 
and Mindful Bridging for 
Quality of Life

Duty, STRIDE  and Sphere of 

control

Quality of Life Programmes
Vision

broader issues affecting people with 
disabilities, including accessibility, 

employment opportunities, and social 
inclusion

dignity and equal rights for differently-abled 
people in all risk mitigation, public and 

administrative interactions
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Accountability as a DRIVER
• Continual undertaking for driving (Tick as applicable)

❑ I am not under the influence of alcohol & will not consume any while driving 

❑ I am not under the influence of drugs & will not use any while driving

❑ I am as deemed physically fit to drive

❑ I am as deemed mentally fit to drive

❑ I will adhere to the rule of fastening seatbelts

❑ I will adhere to the rule of wearing protective headgear (driver & co-driver)

❑ I am driving a vehicle of permissible weight (as mentioned in the license/cleared to drive assessment)

❑ I am aware and will comply with the duty of the driver to stop or remain stationery (when required to do so by a RTO/police officer in uniform, an 
alarmed driver/co-driver or unmanageable vehicle, or when there is an accident)

❑  I am aware and will comply with the duty of the driver in case of an accident and injury to a person/person(s) (exceptions only as mentioned in the rules 
and regulations for a driver by the RTO/transport authorities)

25

❑ I will by rule keep aware of any eye care needed to visualize traffic or interpret 
traffic signs from the line of sight distance

❑ I will by due regard  get tested and try to use eye-wear needed to drive at night or 
needed to drive when there may be headlight glare issues

2
5
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Accountability as a DRIVER 
• Continual awareness of warning signs (Tick as applicable)

❑ Yawning

❑ Inability to keep eyes open

❑ Talking incoherently or inability to respond to questions from assisting team co-drivers

❑ “Nodding off” and trouble keeping your head up

❑ Inability to remember driving the last few laps/kilometers

❑ Ending up too close to nearby cars

❑ Missing route/road system/road signs or guided turns

❑ Drifting into other lanes or onto rumble strips

26

❑ Inability to visualize traffic or interpret traffic signs from the line of sight 
distance

❑ Inability to visualize traffic due to blinding light sensitivity from the line of sight 
distance
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